
Reimagining women’s health care 

WHAT
 is women’s health? 

Women’s health is holistic health. It includes physical and 
behavioral health needs of women, as well as social and 
environmental factors that impact the health and well-being 
throughout women’s health journeys. 

Of the $5T national health spend, women’s direct health 
spend accounts for $2.8T, while they influence another 
$1.76T.1 2 

WHY 
it’s important to 

address women’s     
health care 

Despite their impact on health care decision-making, 
women face barriers when trying to access high 
quality, personalized and convenient care that meets 
their unique health needs. 
Women often are the chief medical officers for their households, 
making 80% of health care decisions for their families and 
loved ones.3 

• 2 in 3 unpaid caregivers are women4 

• Annual out-of-pocket costs for women
can be up to 80% higher than those
for men5

• 1 in 2 women  skipped or delayed
medical care in the last 12 months6 

• Women experience longer wait times 
on diagnosis compared to men7 

• 1 in 5 women report that symptoms are
ignored or missed8 

• Sex-based research is underfunded9 

Investment in women’s health is on the rise. 
Employer 
With women comprising more 
than half of the U.S. labor force, 
comprehensive women’s health 
benefits have become a critical 
factor in attracting and keeping 
women in the workforce.10 

Nearly seventy percent 
(69%) of benefits decision 
makers recognize providing 
comprehensive health benefits 
specifically for women attracts 
and retains top talent.11 

Seventy-five percent  of 
respondents plan to increase 
access to health care services 
via telehealth, geographically 
accessible clinics and 
prescription delivery.11 

Consumer
Women are more 
likely to engage 
in convenient, 
alternative care 
resources like 
telehealth and retail 
clinics.12 Over a five-
year period, 62% of 
MinuteClinic clinical 
touchpoints  were 
with women.13 

Private Sector Investment 
Private sector investment 
in women’s health solutions 
has skyrocketed by 300% 
since 2018. 14 



HOW 
CVS Health approaches 
women’s health 

Delivering quality, evidence-based care starts by 
understanding the health conditions disproportionally 
or uniquely experienced by women. 

Our women’s health work is focused on: 
Creating solutions that address 
gaps in holistic women’s health 
Prioritizing access, 
affordability and convenience  
across all offerings 
Empowering women, their 
employers and providers with 
education and resources to 
improve health outcomes 

We’re here for women: 
• First U.S. employer with Menopause

Friendly Accreditation
• Beauty Unaltered® – only unedited

beauty images
• Eliminating “pink tax” on men’s and

women’s comparable products
• Addressing period parity in pricing

and working for national change
• Intrauterine insemination (IUI)

coverage for eligible Aetna plans
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